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ON THE WATER FRONTIER: WOMEN EMERGING AS WATER LEADERS
Background
The present project is framed in the context of the current policy shifts in the irrigation sector in Maharashtra with
regard to women's participation in the sector. Although larger goals of the State show a commitment to IWRM, on the
ground we still see a clear compartmentalization in water sector thinking which is evident from the different reform
packages that have been introduced.
One of the important changes, which have come about through policy advocacy of different civil society groups in
Maharashtra, relates to inclusion of women in the decision ‐making processes in both domestic and irrigation sectors at
the community level. Although limited in its scope and non serious in its tone, it nonetheless has opened up space and
can be seen as an opportunity to bring women into public sector irrigation planning. In public sector irrigation,
governance is now expected to be done through the water users associations (WUAs) which comprise of all the
beneficiaries of the concerned irrigation project and formed at different levels in the irrigation distribution network. For
example, a minor canal is the first or the lowermost level in the irrigation distribution system, followed by the
distributories and then the main canals. At each of these levels water users associations are formed in a federated
manner so that representatives from the lowermost level have a presence at the subsequent levels in irrigation
governance. The present project was an effort to demonstrate a strategy to make the water policy gender inclusive.
The new legislation in Maharashtra called the Maharashtra Management of Irrigation Systems by Farmers Act 2005
(MMISFA) has now made it mandatory to form Water Users Associations or WUAs to be able to access irrigation water.
The main thrust of the Act is farmer participation for better management of irrigation. It has also introduced some
clauses in favour of women's participation.
As a result of this, two important changes have come about which are as follows
a) Three women representing the three different reaches in the canal now become the members of the decision‐making
committee called the Managing committee, which comprises of 9 or 12 members. These women will be involved in
management of the WUA for a period of six years
b) Of the six‐year term, one term of two years will have to be presided by a woman.
Both these clauses do give an important space for women's inclusion.
Maharashtra presently has about 4000 registered WUAs under both the new legislation as well as under the co‐
operative act. Of these about 1500 are registered WUAs under the new legislation and every WUA will as per the new
act have at least 3 women members on its decision making committee. This means that about 4500 women would be
entering the planning and decision‐making sphere in the irrigation sector. This is a large number of women with a great
deal of potential waiting to be tapped.
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Most of these women come from conventional rural backgrounds with little or no exposure to the public sphere.
Training and support for action through networks would thus go a long way in bringing out the potential of these
women.

Project Area: Ghod Irrigation Project
The capacity building programme was implemented in 13 WUAs at the tail end of the Left Bank Canal (LBC) of the Ghod
Major Irrigation project located in Shrigonda block of Ahmednagar district of northern Maharashtra. In an otherwise
drought‐prone district, Shrigonda is considered to be a green belt with a high percentage of area under irrigation.
The total irrigated area in the district is 26%, which is higher than the state average of 17.9% but lower than the national
average of 39.2%. Of the 26% however a larger percentage is through ground water i.e. about 55% and canals irrigate
about 35%, the rest is through tank or tube well or other sources. Most of the irrigated area falls in seven blocks of the
district of which Shrigonda block is one of them and it benefits mainly from canal irrigation.
It is in this irrigated block that we worked in the area of capacity building with women elected/selected on the managing
committees
Ghod Major Irrigation project is on the river Ghod with a total storage capacity of 216 million cubic metres and utlisable
storage is 154 MCM. Its culturable command area (CCA) is 33660 ha
and Irrigable command area or ICA of 20500 ha covering the districts
of Pune and Ahmednagar. In the last three years however the Ghod
Irrigation project has been able to irrigate only 50% of its ICA and
sometimes less than that.
Ghod project which was constructed in the 60’s has not been
operating at its capacity due to various technical and social problems.
This project had now been included in the Maharashtra Sector reform
programme or the MWSIP, which is funded by the World Bank and
includes 286 major, medium and minor irrigation projects. Apart from
the physical improvement of canals at various levels, this ambitious
programme also includes building capacities of farmers for effective participation. About 5% of the total cost has been
allocated for institutional restructuring and capacity building. This of course largely includes the restructuring of
irrigation institutions at the departmental level.
There are about 55 WUAs on the left and right bank canals of the Ghod project and they spread over the districts of
Pune and Ahmednagar. Of these 36 WUAs are on the LBC and 19 on the RBC. SOPPECOM had initiated its work on 10
WUAs on the LBC in 2009 and expanded this work through CAPNET support in 13 more WUAs. All of the 13 WUAs are in
the tail end of the LBC and are affected by lack of water (See Annexure 3 Map of Ghod command area with 13 WUAs
marked).
Ghod project was selected as one of the pilot projects for the Maharashtra Water Sector Improvement programmes of
the 286 projects that were to be eventually integrated as part of this programme.
There has been no history of participatory water management in this project. The MWSIP programme has for the first
time introduced the idea of a WUA in this area. People are thus not aware of the role or the functions of WUAs and how
On the water frontier: Women emerging as water leaders‐ draft report prepared by SOPPECOM 24 January 2012

5
they need to deal with the Irrigation department within the new framework. Women’s participation in irrigation
governance had never been discussed in the past and was in fact an entirely new programmatic agenda for both the
department and the people of the area.
None of the villages had well functioning WUAs, the appointment of the secretary was not done in most of the cases,
the offices were not in place and neither were the documents with the functionaries of the WUAs. In the two years of its
existence, these WUAs had hardly had any of their monthly meetings and annual general meetings were very poorly
attended. Most of the women were not even aware of their status as members of the managing committees.
All of the women who were selected on the managing committees were either semi literate or non‐literate, with little
information about the water users associations and their functioning (for details see annexure2 for profiles of women).
Since the handing over of management was not yet done by the government there was a general lethargy among the
WUA functionaries and few came forward to manage the institution. Thus, demand forms were not filled, revenue
collection was not done systematically, canal repair work was not monitored and water use planning was thus affected.
There were several complaints from the tail end farmers that they were not receiving water, various stretches of the tail
end were not yet repaired.
All of this affected the users in most WUAs. However, we saw little initiative from the people to engage in the activities
of the WUAs. There was little interest in monitoring the work, most of it was left to the mercy of the local lords and
contractors who it was assumed would work in the best interest of the people.
Women in irrigated areas are known to be occupied with agricultural work. Most of these areas are also dominated by
prosperous land owning community, which puts different kinds of restrictions on women. Thus, women in these areas
are often not seen in the public space.
This was mostly seen in all of the villages, which we were involved in. Most of the women we interacted with were not
part of any women’s groups or had not heard much about women’s movements or organizations. In fact, our trainings
were their first exposure to these kind of issues. Women rarely came out in public space and none of them had in fact
come out to participate in water governance issues.
It is in this broader context that we were hoping to train the women and facilitate their participation in decision making
of the WUAs.

Activity
The main aim of the project was to move towards facilitating effective participation of women in water users
associations formed in the irrigation sector as part of the new reform.
To achieve this aim the following activities were planned

•

Training and strengthening of women selected/elected on the Managing committees of the Water users
associations at the different levels of the selected irrigation project

•

Training of key functionaries of the WUAs at different levels in the selected projects
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•

Preparation of training material in Marathi, the local language. This would include a manual and other
training aids

The training course was divided into three sessions, the first session dealt with broader ideas of equity and gender, the
second focused on the WUA concept, the new laws and the information related to water governance and planning. The
third session was a field training to understand canal system and governance finally a dialogue with the WRD at the
project level. The topics covered in the three sessions are outlined in the table below
Session One

Session Two

Session three

•

Understanding gender

•

Understanding social inequities from the class, caste and
gender point of view

•

Understanding social inequities in the context of land
and water

•

Understanding the link between gender and water

•

History of irrigation management and the evolution of
farmer participation in irrigation management

•

Concepts in irrigation governance

•

Maharashtra Management of Irrigation Systems by
Farmers Act 2005: Key areas

•

Importance of flow measurements

•

Planning water use

•

Dialogue with WRD officials

•

Holding of WUA meetings in women’s presence at the
field level and canal inspection

Women from all the 13 WUAs participated in these trainings. Men functionaries also attended these trainings and so did
some of the government officers (See annexure 1 for list of participants).
All the trainings were conducted locally and we followed by field visits. Trainings and meetings was also conducted in
smaller clusters for women to be able to participate effectively.
One of our major constraints was that women could not stay for more than 4‐5 hours at a stretch. This was partly
because their attention span for this kind of work was limited and also because of their work on the fields and homes.
As a result of this we had to use the first 2‐3 hours to make the most of this time span. Generally, the structure that we
followed for our trainings was as follows
A recap of our previous training, followed by the sessions for the day and before closing we would revise the issues that
were taken up during the entire day.
At the end of the last training which was a residential training in Pune, we evaluated the women’s knowledge and
understanding gained over the training period.
Getting the women to attend the residential training was a challenge in itself as most of them were coming out of their
homes for the first time in their lives.
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Training dates and venue
In the period between July and December 2011, we conducted 6 trainings. Except for the Pune training which was for
three days all the other trainings were for one day.
The first training was conducted on 23rd July 2011 at the Lal Bahadur Shashtri Vidyalaya in village Takli Kadevalit of
Shrigonda taluka of Ahmednagar district. There were 33 participants for this training. A few other local members also
attended the training.
The second training was conducted on 20th August again at the same venue and was meant for women from WUAs in
one irrigation section. 19 participants were present for this training.
The third training was conducted in the Section office of the Irrigation department on 19th October 2011. The training
was meant for women members from another set of WUAs in the same section. 11 women participated in the training.
The fourth training was conducted on 4th November 2011 at the Baradgaon section office which is another section of the
irrigation department. This section is in Karjat taluka of Ahmednagar district. The training was meant for 12 women from
4 WUAs, however only 4 women actually attended this training.
The fifth training was in Pune city from 23‐25 November 2011 and was a three day training and there were totally 22
participants for the training of whom 2 were canal inspectors. The first day of the training was a field visit to the Ghod
dam, to understand canal distribution network and the command areas of their WUAs. On the same day the participants
visited Pargaon village where new experiments on rational use of water and organic farming is being done. Women
were made to interact with the farmer experimenters there and understand their work. The remaining two days women
came to Pune city where they were housed at the JP Naik centre and which is where the training was conducted.
The sixth training was an on field training to understand the problems in their minor canals and a group of 6 women
from two WUAs attended the training. The main objective was to help women understand how water distribution takes
place and what are the likely problems in the distribution process and how they need to understand their rights to be
able to exercise them.
These six trainings were important for the women but there was need to also follow it up with discussions and meetings
at the single WUA level. These discussions and revisions of trainings were done in our subsequent follow up visits which
are listed below.
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Dates of follow up and planning work
Sr
No of
no
Dates
days
Purpose of the visit
1
6‐7 July 2011
2 Field work
Mobilization for training 1; training in
2
14‐15 July 2011
2 small groups
Mobilization for training 1; training in
3
22‐Jul‐11
1 small groups
4
03‐Aug‐11
1 Field work
Mobilization for training 2; training in
5
18‐19 Aug 2011
2 small groups
6
07‐Oct‐11
1 Field work
Mobilization for training 3; training in
7
17‐Oct‐11
1 small groups
Mobilization for training 4; training in
8
03‐Nov‐11
1 small groups
Mobilization for training 5 ;
9
16‐18 Nov 2011
3 training in small groups
10
7‐8 Dec 2011
2 Field visit
11
10‐12 Jan 2012
3 Evaluation of women participants

Results
Evaluation
Of the 30 women who benefitted from these trainings at different times we were able to do individual evaluations for
about 15 of them. A brief report is summarized below
Before the trainings
Most of the women came from non literate backgrounds and hardly knew
anything beyond their farming activities and domestic lives. They had not
participated in public life before these trainings began (See annexure 2 for the
detailed profiles of women committee members)
Most of the women were not aware of the selection process and said that some
villagers proposed their names, or in some cases it was their relatives or even husbands who proposed names and
women were thus selected. Many of the women were not even informed of their selection and none of them were told
about the tasks that they had at hand if they are selected. The general trend was to say that we are there to take the
decisions don’t worry. Jhumbrabai says “My name was suggested by my relatives, since I had land in the command area
and had no loan in my name”.
Hausabai Kadam says “our party selected me through consensus, I went to the Irrigation colony only to sign‐ did not
know anything else”
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Gangubai Lashkare however had a different story to tell us “ I am a fighter, village elders thought that I am resourceful
enough to bring water to the dry area and hence they proposed my name to the canal inspector”
But overall the situation is indicative of women being in those positions simply because they were forced to come into
it. Padminbai says “ I do not know anything, my son looks after everything and I only sign where he asks me to sign”.
Since they did not know about it, most of the women did not attend the
meetings even once. For them meetings were only the ones we had
organized.
Lata Nanaware says “No we never knew about meetings, it’s only your
meetings that we attend because you inform us and also organise the
travel”
In most of the cases, it was the Irrigation department that was managing
the WUAs since neither the handing over was done and nor were the
repair works completed. All of the women said that the papers were still with the department and governance was still
in the hands of the department.
In the cluster of 13 WUAs where we did our CAPNET supported trainings, water delivery was a major problem. All of
these WUAs are the tail end WUAs on the Ghod Major Irrigation project and thus deprived of water access. Many of
these WUAs have not yet completed their repair works and handing over of water governance has not yet been done. It
is thus the WRD, which is managing the distribution of water, collection of water charges and all the functions that are
supposed to be done by the WUAs.
That is how things were going on when SOPPECOM entered the picture. In many cases, SOPPECOM informed the
women that they are committee members of a particular WUA. Almost none of the women who had been selected on
the committees were well educated. Most were non literate and were also old. They were good farmers but had never
entered the public sphere. Just a couple of them had been involved in village level politics.
It is in this background that SOPPECOM initiated its trainings in the cluster of 13 WUAs. From these 13 WUAs 39 women
and a few men functionaries attended the training, which was around irrigation governance, giving a history of PIM in
Maharashtra, inequities in water sharing, the role of the managing committee, the new laws with reference to irrigation
management etc.
The trainings were expected to provide motivation to the women and also give them useful and relevant information to
run their WUAs in an effective manner. Most importantly, the training was to bring women out of their private domain
into the public sphere, build their confidence to participate in public sector irrigation.
On the trainings
Content and pedagogy
Almost all the women were happy with the training content, the methods of teaching and the training material. Women
said that the language was simple and they could understand most of it as it was explained through a lot of games,
exercises and a lot of illustrations. The training manual too was an effective tool according to them and even if they are
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not able to read and write, they were able to comprehend many issues because of the illustrations. People in their
families were also able to use the manual and understand WUAs, their role, functions in irrigation governance.
Malan Gavde says “It was simple to understand because you used our
language and the pictures, the exercises and the games were very helpful in
understanding “. Lata Nanaware says “I could understand everything you said,
although I cannot really read and write”
For most of the women, all of this was new information. They had not heard
about WUAs, they had not seen the dam, which serves canal water for them.
For the Pune training, all of the participant women were taken to the dam and
they were shown how the main
canals branch out of the dam and
also how the minors branch out of the main canals. This experience was
new to them. Similarly, on field trainings were conducted where women
were shown their own canals and the physical status of these canals and
how that was affecting the flow of the water. For the first time women saw
the measuring devices the gauges and this was interesting for them.
Women were especially impressed by the snakes and ladders game which
had all the important messages regarding WUA governance marked on it.
The objective was simple‐ if you follow good governance practices then you
will go up the ladder to become a good effective WUA and if you do not
follow those practices you will be gulped down by the snakes. Good governance comprised of various things‐
participation from all social groups, women, measuring water, equity in
allocations and distribution, payment of water charges etc.
Gangubai says “all of the content was new for us. We understood what
measuring devices are, what gates and outlets are”. Subhadrabai says “Now
we know how important meetings are in resolving problems and also in
governing our own WUAs”.
The use of training material, its easy language and illustrations was also
appreciated by the women.
The training methods were very participatory and women thought that there was ample opportunity to participate and
speak out. This they had never done before, there was a lot of fear in
the initial trainings but slowly this fear died out and women were able
to
speak out not just before us but many of them were also very vocal
before the government officers.
“We were made to speak out in the meetings. Initially we were scared,
but then we did not stop, our confidence levels went up” says Lata.
“Since there were a lot of exercises and games, we could participate a
lot” Hausa Kadam. Sitabai Bhade who had never earlier come for such
meetings was so overwhelmed “Not only did we speak, but we also
sang a lot of songs”.
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Malan Gavde says “There was no pressure on us to speak, yet we had so many things to say, I felt that I was in my
maternal home during the Pune training”. Subhadrabai Rasal one of the senior members of the group said “ I was able
to talk about all the problems that our WUA faces in getting water”
Training material
Most of the women found the training aids and the material very useful and good. They could immediately connect to
the issue as a result of the material. The manuals reached not only our participant women, but many others in the WUA
through these women. Family members were reading the manuals and other handouts that were being given to the
women and were learning from them.

Women particularly liked the snakes and ladders game. In the words of Gangubai “the snakes and ladders game was
very useful, we could learn so much about governance in a relaxed and cheerful manner”
The snakes and ladders game is the same as the conventional one, but it has all the messages regarding good water
governance in its squares. If you practice good governance you go up the ladder, if you do not you are swallowed by the
snake.
The various illustrations in the manuals and through our PowerPoint presentations were also immensely appreciated by
the women.
Relevance and applicability of the training
As far as the use of this training and its application in their lives, women felt that gender trainings had helped them build
their confidence however, the WUA specific trainings although useful needed a space to be applied. In most of the
WUAs although handing over is done or in the process of being done, WUAs are not functioning. Routine meetings are
not being held, so for women the big question was how do they participate? What do they do, how will they know about
the meetings and the issues. They felt that they need to be informed about meetings so that they can participate
effectively. They also felt that their term is now ending in a years time and then how will they be able to use their skills.
They would indeed like to go in for one more term. One of them strongly felt that she would take the initiative for an all
women managing committee. Malan says “Now we should form an all women committee and take all educated and
trained women in that”. Two of the 15 women come from poor backgrounds and they are single women deserted by
their husbands. They have been included in the committees but they do not have the time, as their survival is entirely
dependent on the daily wages that they need to go for. Public sphere participation means that they may have to forgo
their daily wages and this they cannot currently afford. For these women thus the trainings have been interesting but
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they do not think that they can afford to participate in governance and they are thus ready to resign and make way for
new active women to come in. In some sense this also shows that they are serious about WUA governance and feel that
if they cannot give time and be effective then someone else needs to come in their place. This was also voiced by some
other women who are old and although wise feel that they cannot really contribute in a significant way. Almost all of
them felt that the training would be most effective if SOPPECOM supported the women and also intervened in the
overall governance of WUAs on Ghod. In the words of Malan “the training would be most effective if you continue your
support by intervening in other ways”. It was thus obvious that women need some support if they have to function
effectively.
They also connected the usefulness of the training to improved water delivery.
If people get water they would participate effectively. “We have to put
pressure on the government to get water into the areas where there is no
water yet” Gangubai says.
All of them felt that after these set of trainings they would go for the meetings
and also speak out if and when it is needed.
Subhadrabai said “ I would now make it a point to go for the WUA meetings
and speak out at them about our problems” Anjana Solvankar says “ I will go to
the meetings and I will sign on any paper only after I have understood what I am signing on. Gabgubai’s resolve is to “use
all the information to fight our case and get water to our canal”
Sitabai says “I will make sure that all the people get water, will make sure that all pay for the water charges which will be
paid to the Irrigation department. If needed, I will meet the senior level officers. Once our office space is ready, all of us
women will meet in this office space and discuss the matters”
Sharda Lakde feels “I feel like standing for the next elections now that I know so many new things, but there are so many
constraints in my village”
Most of them were sad that there term as committee member will soon end just as they now feel more prepared and
confident to take governance in their hands. In the words of Gangubai “ I wish we had got these trainings a little earlier
we would have supervised all the works properly. I feel that participation of men and women will improve if water
delivery improves”
After the trainings
This was the first time that the women had come out into the public sphere and participated in a training programme.
Most of these women are non literate or semi literate and had no exposure to participation in public institutions. Many
of them were not even aware that they were part of the decision making committee of the WUA of their villages.
Outcomes thus need to be assessed within this context. A participation ladder framework developed by Bina Agarwal,
thus becomes useful in this context.

On the water frontier: Women emerging as water leaders‐ draft report prepared by SOPPECOM 24 January 2012

13
Mapping changes

When we started

After 6 months

No knowledge of their position
in the WUA

Women knowing that they are in an important decision making position

Fear about the government
officers

Women demanding that they get a chance to dialogue with the officers

Never come out and spoken in
public sphere

Speaking out publicly about the problems within their WUAs. A clear
articulation of the problems they have been facing regarding WUAs in the
last few years

Always acknowledged that men
are doing the right things and
they know everything

Demanding that the male functionaries also be trained

In terms of the knowledge gained by the women, there were a lot of new things and women have been expressing this
in every subsequent training. For the first time they had seen and understood the problems associated with canal works,
how water theft takes place etc. Classroom trainings too were appreciated by the women especially the gender trainings
where they were able to see the amount of work they put in and yet the low level of appreciation and respect they
receive for their work.
Trainings on their role in governance was new to them and after they knew about it they were eager to find an
opportunity to use that training. However they complained that they were hardly informed about the meetings and
neither were they aware of whether meetings are conducted at all.

Conclusion
We were able to set the ball rolling, as the women were enthused enough to initiate discussions in the WUA, they had
started discussing their problems with the local level officials. Importantly they started demanding that they be given an
opportunity to talk to the senior level officials.
All of this is rather new in this particular region and hence the biggest achievement for us has been to create a culture
and a facilitating environment for the women to participate.
In a context where women’s participation in WUAs was unheard of, the change among the male functionaries of WUAs,
Irrigation officials and others is perceptible. They are now at least willing to accept that this is something that they have
to live with and that women cannot be ignored.
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In terms of follow up SOPPECOM would continue its dialogue with the women and with the irrigation department. As a
closure to this project SOPPECOM is organising a one day dialogue between the senior level government officials and
the women and men functionaries of these 13 WUAs.
SOPPECOM would also prepare a detailed report of the 6 months interventions in the area and submit it to the
government for further action. This report would not only comprise of the problems faced by the WUAs in this cluster,
but also importantly the status of women’s participation, the trainings given by SOPPECOM and recommendations to
introduce policy and programmatic measures to enhance women’s participation.
One of the key learnings of this 6 month effort has been an understanding that apart from taking up such pilot trainings
it would also be important to take up an awareness campaign across the state. As part of a learning outcome from this
effort, SOPPECOM would take up a state‐wide awareness campaign on decentralised water governance where people
know of their rights and importantly where women’s participation comes to be seen as an essential and important
component of public sector irrigation governance.
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Annexure 1: Participant list for all the trainings
Sr No

Name

Organisation and contact details

Gender

Shri Bhairavnath Pani Vapar Sanstha Aghorewadi

female

Shri Bhairavnath Pani Vapar Sanstha Aghorewadi

female

Shri Shivkripa Pani Vapar Sanstha Takli

female

Shri Shivkripa Pani Vapar Sanstha Takli

female

Shri Shivkripa Pani Vapar Sanstha Takli

female

6 Sitabai Rohidas Bhade

Shri Jaibhavani Pani Vapar Sanstha Shedgaon

female

7 Thakubai Mahadu Zite

Shri Jaibhavani Pani Vapar Sanstha Shedgaon

female

8 Shobha Subhash Rasal

Shri Jaibhavani Pani Vapar Sanstha Shedgaon

female

9 Lata Mahadu Nanavare

Shri Datta Pani Vapar Sanstha

female

10 Subhadrabai Rajaram Rasal

Shri Datta Pani Vapar Sanstha

female

11 Surekha Maruti Rasal

Shri Datta Pani Vapar Sanstha

female

12 Indubai Manohar Dhongde

Shri Bhairavnath Pani Vapar Sanstha Jalalpur

female

13 Zumbrabai Tulshiram Gadve

Shri Bhairavnath Pani Vapar Sanstha Jalalpur

female

14 Padmini Bhagvan Gavde

Shri Bhairavnath Pani Vapar Sanstha Jalalpur

female

15 Gangubai Savala Lashkre

Shri Siddhivinayak Pani Vapar Sanstha Sidhatek

female

16 Anjanabai Namdev Solvankar

Shri Siddhivinayak Pani Vapar Sanstha Sidhatek

female

17 Hirabai Popat Kshirsagar

Shri Siddhivinayak Pani Vapar Sanstha Sidhatek

female

18 Suman Madhukar Darade

Shri Hanuman Pani Vapar Sanstha Taju

female

19 Tanhabai Bapu Hake

Shri Hanuman Pani Vapar Sanstha Taju

female

20 Jijabai Dilip Jagdale

Shri Bhairavnath Pani Vapar Sanstha Taju

female

21 Padmini Buvasaheb Gavde

Shri Shivratna Pani Vapar Sanstha Baradgaon

female

22 Malan Mohan Gavde

Shri Shivratna Pani Vapar Sanstha Baradgaon

female

23 Vimal Nivrutti Gavde

Shri Shivratna Pani Vapar Sanstha Baradgaon

female

1 Suman Ragunath Aghore
2 Sharada Ashok Lakde
3 Subhadra Prabhakar Mhaske
4 Tulsabai Govind Walunj
5 Ranjana Balbhima Navale

Anjanabai Bhausaheb
24 Kalamkar

female
Shri Bardeshwar Pani Vapar Sanstha Baradgaon

25 Hausabai Jagannath Kadam

Shri Bardeshwar Pani Vapar Sanstha Baradgaon

female

26 Nirmala Bhausaheb Gavde

Shri Bardeshwar Pani Vapar Sanstha Baradgaon

female

27 Malanbai Lakshman Kaygude

Shri Ganesh Pani Vapar Sanstha Ganeshwadi

female

28 Shashikala Shahurao Kaygude

Shri Ganesh Pani Vapar Sanstha Ganeshwadi

female
female

29 Anjanabai Ramdas Nalge

Shri Sadguru Guptnath Maharaj Pani Vapar
Sanstha Khed

Men functionaries
1

Namdeo Narayan Barkade

2 Bhiva Ravaji Chormale

Shri Bhairavnath Water Users Association Taju
Shri Hanuman Water Users Association Taju

3 Prabhu Khemu Hake
4 Subhash Haribhau Gawade
5 Ravi Jagganath Kadam
Raidas Namdeo Nalge
6

Male
Male
Male

Shri Bardeshwar Water Users Association
Baradgaon
Shri Sadguru Guptnath Maharaj Water Users
Association Khed

7 Ankush Namdeo Gawwade

Male
Male
Male
Male

8 Santosh Hanuman Jagdale

Shri Siddheshwar Water Users Association

Male

9 Arun Jhumbar Jhagade

Shri Datta Water Users Association

Male

Deputy Engineer Kukdi Subdivision 2, Shrigonda,
Ahmednagar district

Male

1 Shri. Ghevarikar

Section engineer, At post Takli, taluka Shriginda,
district Ahmednagar

Male

2 Shri. Choure

Male

3 Shri. Garsule

Canal Inspector At post Takli, taluka Shriginda,
district Ahmednagar
Canal Inspector At post Takli, taluka Shriginda,
district Ahmednagar

Male

4 Shri. Garadale

Canal Inspector,At post Takli, taluka Shriginda,
district Ahmednagar

Male

5 Shri. Adasule

Male

6 Shri. Mhaske.

Canal Inspector At post Takli, taluka Shriginda,
district Ahmednagar
Director local sugar factory, At post Takli, taluka
Shriginda, district Ahmednagar

Male

7 Balasaheb Ithape

Government officers

Annexure 2

Profile of women committee members
from WUA no 24 to 36 of
Ghod irrigation project

WUA No 24
Shri Bhairavnath Water Users Association

Name

– Suman Raghunath Adhore

Village

– Adhorewadi

Post

– Chairperson

Caste

– Maratha (Open caste)

Age

– 40

Education – 3rd

Name

– Sharada Ashok Lakade

Village

– Adhorewadi

Post

– Member

Caste

– Maratha (Open caste)

Age

– 50

Education – Literate

Name

– Ambika Tatyasaheb Gade (never participated)

Village

–

Post

–

Caste

–

Age

–

Education –

WUA No 25
Shri Shivkrupa Water Users Association

Name

– Ranjana Balbhim Navale

Village

– Takali

Post

– Member (ex chairperson)

Caste

– Maratha (Open caste)

Age

– 40

Education – 7th

Name

– Subhadra Prabhakar Mhaske

Village

– Shedgaon

Post

– Member

Caste

– NA

Age

– 50

Education – NA

Name

– Tulsabai Govind Walunj

Village

– Takli

Post

– Member

Caste

– Maratha (Open Caste)

Age

– 62

Education – NA

WUA No 26
Shri Jaybhavani Water Users Association
Name

– Sitabai Rohidas Bhade

Village

– Shedgaon

Post

– Member

Caste

– Mali (OBC)

Age

– 80

Education – No

Name

– Thakubai Mahadu Zhite

Village

– Shedgaon

Post

– Member (ex chairperson)

Caste

– Maratha (Open caste)

Age

– 70

Education – No

Name

– Shobha Subhash Rasal

Village

– Shedgaon

Post

– Member

Caste

– Mali (OBC)

Age

– 40

Education – 4th

WUA No 27
Shri Datta Water Users Association
Name

– Lata Mahadu Nanavre

Village

– Jalalpur

Post

– Member

Caste

– Matang (SC)

Age

– 40

Education – No

Name

– Subhadrabai Rasal

Village

– Jalalpur

Post

– Member (exchairperson)

Caste

– Mali (OBC)

Age

– 62

Education – 4th

Name

– Surekha Maruti Rasal

Village

– Jalalpur

Post

– Member

Caste

– Mali (OBC)

Age

– 40

Education – 4th

WUA No 28
Shri Bhairavnath Water Users Association
Name

– Indubai Manohar Ghongde

Village

– Jalalpur

Post

Chairperson

Caste

– Dhangar (Nomadic Tribes)

Age

– 50

Education – No

Name

– Zumbrabai Tulshiram Gadhve

Village

– Jalalpur

Post

–Member

Caste

– Dhangar (Nomadic Tribes)

Age

– 60

Education – No

Name

– Padmini Bhagvan Gavde

Village

– Jalalpur

Post

– Member

Caste

– Dhangar (Nomadic Tribes)

Age

– 40

Education – No

WUA No 29
Shri Sidhivinayak Water Users Association
Name

– Gangubai Savla Lashkare

Village

– Sidhatek

Post

– Member

Caste

– Vadar (Denotified Tribes)

Age

– 65

Education – No

Name

– Anjanabai Namdev Solvankar

Village

– Bhambora

Post

– Member

Caste

– Dhangar (Nomadic Tribes)

Age

– 57

Education – No

Name

– Hirabai Popat Kshirsagar

Village

– Siddhetek

Post

– Member

Caste

– Vadar (DT)

Age

– 60

Education – NA

WUA No 30
Shri Sidheshwar Water Users Association
None participated hence no information
Name

– Kamal Babasaheb Jambhle

Village

–

Post

–

Caste

–

Age

–

Education –

Name

– Kesharbai Nanasaheb Jambhle

Village

–

Post

–

Caste

–

Age

–

Education –

Name

– Tarabai Ganpat Londhe (participated once)

Village

–

Post

–

Caste

–

Age

–

Education –

WUA No 31
Shri Hanuman Water Users Association
Name

– Tanhubai Bapu Hake

Village

– Taju

Post

– Member

Caste

– Dhangar

Age

– 50

Education – NA

Name

– Suman Madhukar Darade

Village

– Taju

Post

– Member

Caste

– NA

Age

– 45

Education – NA

Name

– Chandrabhaga Ramdas Darade (has not participated)

Village

–

Post

–

Caste

–

Age

–

Education –

WUA No 32
Shri Bhairavnath Water Users Association
None participated and hence no information
Name

– Jijabai Dilip Jagdale

Village

–

Post

–

Caste

–

Age

–

Education –

Name

– Sumanbai Raghunath Kopnar

Village

–

Post

–

Caste

–

Age

–

Education –

Name

– Devaibai Baban Devkate

Village

–

Post

–

Caste

–

Age

–

Education –

WUA No 33
Shri Shivratn Water Users Association
Name

– Padmini Buvasaheb Gavde

Village

– Baradgaon

Post

Member

Caste

– Maratha (Open caste)

Age

– 65

Education – No

Name

– Malan Mohan Gavde

Village

– Baradgaon

Post

Chairperson

Caste

– Maratha (Open caste)

Age

– 35

Education – 6th

Name

– Vimal Nivrutti Gavde

Village

–

Post

–

Caste

–

Age

–

Education –

WUA No 34
Shri Bardeshwar Water Users Association
Name

– Anjanabai Buvasaheb Kalamkar

Village

– Baradgaon

Post

– Member

Caste

– Maratha

Age

– 55

Education – Literate

Name

– Hausabai Jaganath Kadam

Village

– Baradgaon

Post

– Chairperson

Caste

– Maratha (Open caste)

Age

– 65

Education – 4th

Name

– Nirmala Bhausaheb Gavde (came once for a training)

Village

–

Post

–

Caste

–

Age

–

Education –

WUA No 35
Shri Ganesh Water Users Association
Name

– Malanbai Laxman Kaygude

Village

– Ganeshwadi

Post

–Member

Caste

– Dhangar (Nomadic Tribes)

Age

– 60

Education – No

Name

– Shashikala Shahurao Kaygude

Village

– Ganeshwadi

Post

– Member

Caste

– Dhangar (Nomadic Tribes)

Age

– 70

Education – 5th

Name

– Laxmibai Popat Thombre (never participated)

Village

–

Post

–

Caste

–

Age

–

Education –

WUA No 36
Shri Sadguru Guptnath Maharaj Water Users Association
Name

– Anjanabai Ramdas Nalge

Village

– Khed

Post

– Chairperson

Caste

– Maratha (Open caste)

Age

– 40

Education – 7th

Name

– Pushpabai Prabhakar More (never participated)

Village

–

Post

– Member

Caste

–

Age

–

Education –

Name

– Latikabai Dadasaheb Kapse (never participated)

Village

–

Post

–

Caste

–

Age

–

Education –

